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Goals and motivations
The various organizations in all practical fields seek continuous development within two main axes, the first is the professional development of the employees of these organizations, and the second is the quality of performance within the organization through the improvement of organizational processes and procedures. To achieve these objectives, most organizations build their strategic plans, To the development of workers professionally on the one hand, and on the other to reach a high level of quality of performance, and perhaps one of the most important resources that support the construction of these strategic plans and development of knowledge management and information management within the organization In order to build on what owned organizations of knowledge and information to be planning a clear and based on cognitive abilities and information in order to achieve the best results professionally and the highest level of quality performance.

Scope of interests
Knowledge and information play a major role in the development of the processes and procedures of regulatory organizations through the optimal investment of their knowledge and information resources through their management and guidance towards achieving developmental goals and contribute to the strategic planning of professional and performance development within the organization.
• Use knowledge and information management to plan for on-the-job training
• Use knowledge and information management to plan organizational innovation
• Use management information systems to improve organizational processes and improve the quality of performance

• Direct strategic planning towards the investment of decision support systems within the organization
• Investing organizational knowledge in strategic planning and decision support
• Identify the sources of implicit knowledge and determine their role in professional development

Paper Submission
All instructions and templates for submission can be found in the ICCMIT2018 website:
http://www.iccmit.net/. The accepted papers will be published in ISI/SCOPUS journals. Also, the best articles will be invited to be published again after expansion as book chapter in IGI Book. 

        Important Dates 
             Paper abstract submission:                                                February 15, 2018  
   Notification of acceptance:                                                February 22, 2018
    Final paper submission and authors camera ready:     March 7, 2018 
Conference Dates:                                                               April 2-4, 2018
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